P23-24-044

Cardiff UCU executive committee is proposing the creation of a new role in the executive committee. In line with the role of Disability Officer and LGBT+ Officer, we propose creating the role of Anti-racism Officer, with the brief role description below. This will be listed as item 8.16 or our branch rules, following the Disability Officer role and before the LGBT+ role. The order was decided based on representation, visibility and difficulty to recruit for each position. Our EDI officer overlooks issues on equality, diversity and inclusion and the intersection of various characteristics, but having dedicated officers to work on issues that are specific to certain groups is helpful to increase representation of these groups in the executive committee and to work as a safe point of contact for members affected by those specific issues. Creating a role to deal with Anti-racism is in line with guidance on the TUC anti-racism toolkit and timely as the new VC claims that dealing racism in our workplace will be one of her priorities.
 
The proposal:
 
8.16. The anti-racism officer
 
The anti-racism officer will have knowledge of and commitment to relevant issues, monitor the implementation of policies within the institution affecting ethnic minoritised members, and ensure members are aware of any relevant opportunities and events on these issues.
